
 

Central Training Group/Joshua Galvin @ Central 
Head Office:  44 Alexandra Street, Southend on Sea, Essex, SS1 1BJ 

London Office:  519-523 Cambridge Heath Road, Bethnal Green, London, E2 9BU 

Telephone:  0800 783 2901 

e-mail:  enquiry@centraltraininggroup.com                        website:  www.centraltraininggroup.com 
 

 

 

 

 

2017 EMPLOYER NEWSLETTER 
 

 

 
 

 

EASTER CLOSURE – advance warning! 
 

Please note that our Hairdressing training centres will be 

closed for training from Tuesday 11th April to Monday 17th 

April inclusive.  College training will recommence on 

Tuesday 18th April 2017. 
 

 

 

 

NATIONAL LIVING WAGE/MINIMUM 

WAGE 

 

 
 

Cycles for National Minimum Wage increases (including 

the National Living Wage) have been aligned, with the 

next increase effect from April 2017.  Rates will increase as 

follows: 
 

• Workers aged 25 and over £7.50 per hour (was £7.20) 

• Workers aged 21 to 24 £7.05 per hour (was £6.95) 

• Workers aged 18-20 £5.60 per hour (was £5.55) 

• Workers aged 16-17 £4.05 per hour (was £4.00) 

• Apprenticeship rate **£3.50 per hour (was £3.40) 
 

** The Apprenticeship rate is effective for all apprentices under 19, 

or 19 and over and in the first year of their apprenticeship. 

Learners who are over 19 and in the second year of their 

apprenticeship have to be paid the relevant minimum wage. 
 

HMRC can issue huge penalties for non-compliance so 

make sure you are paying your staff correctly. 
 

For further information and advice on the minimum 

wage, visit: www.gov.uk/national-minimum-wage-rates 
 

 

 

 

APPRENTICESHIP LEVY 

 

 
 

Employers with an annual payroll of more than £3million will 

be required to pay a 0.5% levy on their total pay bill starting 

on 6th April 2017.   
 

Large employers will be able to access levied amounts, 

plus a government top-up of 10% to fund apprenticeships 

from accredited training providers.  Smaller organisations 

that are not required to pay the levy will also be able to 

receive funding for accredited apprenticeships by 

contributing 10% towards the cost of an apprenticeship, 

with the Government paying the remainder of the costs. 
 

If you would like a copy of the information update that was 

sent to all employers recently, call us on 0800 783 2901. 
 

 

Useful contacts: 
 

HSE website:  www.hse.gov.uk 

Health and Safety Executive Info line:  0845 345 0055 

Hairdressing Council:  http://www.haircouncil.org.uk 
 

Fire Safety: https://www.gov.uk/workplace-fire-safety-your-

responsibilities/fire-risk-assessments 
 

Pay and Work: www.gov.uk/national-minimum-wage-rates 
 
 

 

 

  
 

                                                    

PHOTOGRAPHIC COMPETITION 2017 
 

 
 

 

Photo shoots for this year’s exciting Central/JG 

Photographic Hairdressing competition (our 12th year!) 

will take place in May and the Grand Final will be held 

in London in September 2017. 
 

Categories are What’s Hot (commercial, on-trend 

looks) and Anything Goes (‘out of the box’, Avant 

Garde).  There will be three levels for each category 

and entrants can use male or female models.  Please 

motivate and encourage your young people to enter. 
 

 

 

 

 

 

CHANGES TO APPRENTICESHIPS 

 

 

Current apprenticeship frameworks are gradually 

being withdrawn over 2017/2018.  New 

apprenticeship standards are being introduced 

detailing the knowledge, skills, behaviours and 

attitudes that a learner will be required to 

demonstrate during their apprenticeship.  Functional 

Skills in English and Maths are still a requirement of the 

new standards and all new standards will require the 

apprentice to complete a final end point assessment 

by an external organisation. 
 

If you would like a copy of the information update 

that was sent to all employers recently, give us a call 

on 0800 783 2901. 
 

Alternatively,  you  can download  a  useful fact sheet 

about the new changes at 
https://www.gov.uk/government/uploads/system/uploa

ds/attachment_data/file/578207/Employer_Reforms_Fact

_Sheet.pdf 
 

 
 

 

NEW STANDARDS – 

HAIRDRESSING/BARBERING 
 

 
 

The new Super Level 2 hairdressing qualification will 

include all level 2 elements plus level 3 styling, cutting 

and colouring and one optional unit (perming, 

relaxing hair or hair extensions).  The new Super Level 2 

barbering qualification includes all level 2 elements 

plus level 3 styling, cutting and facial hair plus a 

mandatory unit of face shaving (no optional units).  
 

Full details are at: 
https://www.gov.uk/government/uploads/system/uploads/atta

chment_data/file/580178/Hair_Professional_Standard.pdf 
 

 

 

 

 

Need to recruit an apprentice or 

speak to our recruitment team? 

*****  Phone 0800 783 2901  ***** 
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BUYING A NEW VEHICLE? 
 

 
 

Vehicle tax will change for cars and some motorhomes that 

are registered with DVLA from April 2017.   
 

Vehicle tax for the first year will be based on CO2 emissions.  

After the first year, the amount of tax that will be due will 

depend on the type of vehicle as follows: 
 

• £140 per annum for petrol or diesel vehicles 

• £130 per annum for alternative fuel vehicles  

• NO TAX will be due for vehicles with zero CO2 emissions. 
 

For vehicles with a list price of more than £40,000 (i.e. the 

published price before any discounts), the rate of tax will be 

based on CO2 for the first year.  After the first year, the rate will 

depend on the type of vehicle (i.e. petrol, diesel, alternative 

fuel or zero emissions) and an additional rate of £310 per 

annum for the next 5 years. 
 

These changes will not apply to vehicles registered prior to 

April 2017. 
 

For more details visit:  

https://www.gov.uk/government/news/new-vehicle-tax-rates-

from-1-april-2017 
 

 
 

 
 

 
RECRUITING STAFF 

 

Employing the wrong candidate can be costly and, if you do 

not observe E&D laws, could leave you open to discrimination 

claims arising from disgruntled job applicants. 
 

The Equality Act 2010 makes it unlawful to discriminate against 

job applicants because of a protected characteristic (age, 

sex, race, nationality, gender reassignment, marriage and civil 

partnerships, pregnancy and maternity, religion and belief, 

sexual orientation and disability) so make sure you write any 

job advertisements carefully.  Avoid using words like ‘young’, 

‘mature’, ‘dynamic’, ‘able to work long hours’, ‘at least 5 

years’ experience’ or ‘this role is not suitable for wheelchair 

users’ as these could exclude applicants.   Discrimination 

claims by unsuccessful job applicants are not uncommon. 
 

Make sure your interview process is consistent and fair and 

don’t ask questions about a candidate’s personal life unless 

the questions are directly related to the requirements of the 

job.  Use interview forms so you ask shortlisted candidates the 

same questions and score them objectively. 
 

Download a useful guide from ACAS on recruiting staff at: 

http://www.acas.org.uk/media/pdf/b/c/Recruiting-staff.pdf 
 

 

 

 
 

USE OF FIXED TERM CONTRACTS 
 

 
 

To reduce the risk of a potential unfair dismissal claim you 

should only consider using fixed term contracts if: 
 

• You are employing someone to work on a project that 

will continue for a specified period 

• The position is funded by a third party for a specific period  

• and/or is dependent on that funding 

• The position is to cover maternity leave or a sabbatical 

• The employee will be employed for a specified season of 

work 
 

To terminate a fixed term contract fairly you must have a fair 

reason and follow a fair dismissal procedure.   
 

Useful advice from ACAS is available at 

http://www.acas.org.uk/index.aspx?articleid=5519 
 

 

 

 

 

 

CALCULATING PROBATION/ 

NOTICE / UNFAIR DISMISSAL 
 

 

 

 
 

 

 

A useful safety measure when setting probationary 

periods is to insert wording into your offer letter to say 

that the probationary period shall not be successfully 

passed until the employee has received confirmation in 

writing.  Then be sure to diarise regular reviews 

throughout the probationary period.   
 

Be aware that any probationary period starts from the 

first day of an employee’s employment.  For example, a 

3 month probationary period for employment starting on 

18th April 2017 will end on 17th July 2017.  
 

If you are giving an employee notice, be aware that the 

day notice is given is ignored, so the notice period starts 

to run the day after it is given.  For example, 3 months’ 

notice given on 18th April starts to run on 19th April and 

expires at close of business on 18th July. 
 

Employers often seek to terminate employment for staff 

who have not worked out before they reach 2 years in 

order to avoid potential claims for unfair dismissal.  This is 

not without risk as claims for discrimination and or 

whistleblowing could still follow.   
 

When calculating the date that the 2 years’ protection 

will trigger, you must remember to take off the 

applicable period of statutory notice.  To be safe, always 

track back 10 days when calculating the date that  

unfair dismissal eligibility will trigger. 
 

Useful advice from ACAS is available at: 

http://www.acas.org.uk/index.aspx?articleid=1650 
 

 

 

 

 

 
 

GENERAL DATA PROTECTION  

REGULATION 
 

 

Although the EU General Data Protection Regulation 

does not come into force until May 2018, the scope 

of the changes under the new Regulation means you 

need to think about changes this year. 
 

Employers will need to carry out audits of employee 

personal data that they collect and process to ensure 

that it meets GDPR conditions for employees’ consent. 
 

New governance and record-keeping requirements 

mean that employers will also need to create or amend 

policies and processes on privacy notices, data breach 

responses and subject access requests. 
 

As the GDPR will come into effect before the UK exits the 

EU, organisations that are not compliant by May 2018 risk 

fines of up to £20 million or 4% of annual worldwide 

turnover, whichever is highest. 
 

For more information visit  https://ico.org.uk/for-

organisations/data-protection-reform/overview-of-the-

gdpr/introduction/ 
 
 

 

Keep up to date with our course offers, training initiatives 

and learner achievements by liking our Facebook pages. 

https://www.facebook.com/CentralTrainingSouthend/ 
 

 

Links to our Twitter accounts are as follows: 

https://twitter.com/CentralHairAcad 
 

https://twitter.com/JGHairAcademy 
 
 

Please note:  Central Training Group accept no liability for 

any information provided in this Newsletter or given over the 

telephone. Information provided is for general guidance 

only and you should seek professional advice and guidance 

in specific and individual cases. 
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