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SUMMER COLLEGE CLOSURE 

(Hairdressing learners) 
 

 

There will be no college sessions at our London Road Studio 

from Monday 22nd August to Friday 2nd September inclusive. 
 

Normal sessions will start again the week commencing 

Monday 5th September. 
 

In-salon training may still continue during this period – check 

with your In-Salon assessor. 
 

 

 

 
 

 

LOOKING FOR A YOUNG 

EMPLOYEE?  HAVE YOU THOUGHT 

ABOUT A TRAINEESHIP? 
 

 

 

 

Have you considered taking on a young person on a 

traineeship?  Our traineeship programmes recommence in 

August and give you a valuable opportunity to see if a young 

person is suited to your company without actually employing 

them initially. As soon as the young person is signed up on a 

traineeship you must pay them expenses and a learning 

allowance. Traineeships can be for 8 weeks or longer (14-20 

weeks) and if your learner progresses to an apprenticeship 

with Central, you could be rewarded with a bonus of £250 (8 

week traineeships) or £500 (14-20 week traineeships).    
  

Call our recruitment team on 0800 783 2901, option 1 for further 

information. 
 

Please remember that if you have taken on a school leaver 

prior to starting a course you must be paying them at least 

£3.87 per hour, so why not consider a traineeship? 
 

 

 

 

JOB VACANCIES? 
 

 

Do you have any job vacancies?  Contact us on 0800 783 

2901, option 1 and we will be happy to advertise them for you. 
 

If you have taken on a new school leaver, contact us to 

discuss the best training options. 
 

Our popular Open Evenings will begin again in October 2016 – 

further details will be sent out in due course. 
 

 

 

 

 

 

NATIONAL LIVING WAGE AND REVISED MINIMUM 

WAGE RATES FROM October 2016 
 

From October 2016, the national living wage /minimum wage 

rates will be as follows: 
 

 Workers aged 25 and over      £7.20 per hour 

 Workers aged 21 to 24              £6.95 per hour 

 Workers aged 18-20         £5.55 per hour 

 Workers aged 16-17        £4.00 per hour 

 Apprenticeship rate **        £3.40 per hour 
 

 

** The Apprenticeship rate is effective for all apprentices under 19, or 

19 and over and in the first year of their apprenticeship.  Learners who 

are over 19 and in the second year of their apprenticeship have to be 

paid the relevant minimum wage. 
 

For further information or advice on the minimum wage, visit 
www.gov.uk/national-minimum-wage-rates 

 

 

COMBINED PHOTOGRAPHIC/AWARDS 

EVENT - HAIRDRESSING 

   
A 
A combined event will be held on Sunday 25th 

September at a fantastic 5-star hotel in Bethnal Green. 

The final of our brilliant Photographic competition will be 

held from 12.30 pm to 2 pm and our annual graduation 

event will follow with a catwalk show and celebrity 

speaker. 
 

Categories for this year’s competition are ‘What’s Hot’ 

and ‘Avant Garde’ and the main judging took place on 

Monday 25th July at the Institute of Directors in Pall Mall.  

Our judges this year were Andrew Barton and Darren 

Webster. 
 

Invitations will be sent out nearer the time. 
 

 

 

 

 

CONTRACTS FOR APPRENTICES –  

 HOW LONG?  
 

 

Some employers have asked us how long a contract 

should be for an apprentice.  This is obviously individual 

to each employer and their apprenticeship programme, 

but remember that any contract issued must be at least 

for the duration of the whole apprenticeship and not just 

12 months.   
 

If you would like further guidance, give our recruitment 

team a call on 0800 783 2901, option 1. 
 

 

 

 

LEVEL 3 (ADVANCED) 

APPRENTICESHIPS 
  

 

Do you have any learners who have just completed their 

Level 2 (Intermediate) Apprenticeship and who are keen 

to progress?   
 

We can offer training in all occupational areas for Level 3 

(Advanced) Apprenticeships including Hairdressing,  

Business Training and Graphics. 
 

Level 3 (Advanced) Apprenticeships are for those who 

have completed their Level 2 and want to enhance their 

skills and take on a more responsible position in their 

company. 
 

Units are selected on the basis of relevance to the 

industry and the employability value. 
 

Contact our recruitment team on 0800 783 2901, option 1 

to find out what training opportunities are available. 
 

 

CONTACT NUMBERS 
You can get through to any of our departments by 

calling 0800 783 2901, and then choosing the option you 

require.  Alternatively, you can phone us directly on the 

following numbers: 
 

Recruitment – 01702 671228 

London Road Studio – 01702 348227 

Business Training – 01702 671225/671227 

Administration – 01702 671331/671332 
 

 

mailto:email@centraltraininggroup.com
http://www.gov.uk/national-minimum-wage-rates


 

 

 

APPRENTICESHIP LEVY 
 

 

An apprenticeship levy is to be introduced in April 2017 that 

will affect employers in all sectors. The levy will only be paid 

if an employer’s annual pay bill is in excess of £3 million, and 

so less than 2% of UK employers will be required to pay it. 
 

The Apprenticeship Levy will fund new apprenticeships in 

England and the control of apprenticeship funding will be 

put in the hands of employers through the Digital 

Apprenticeship Service. 
 

The levy will be charged at a rate of 0.5% of an employer’s 

pay bill and each employer will receive an allowance of 

£15,000 to offset against their levy payment. 
 

The government is committed to developing vocational 

skills, and to increasing the quantity and quality of 

apprenticeships.  It has committed to an additional 3 million 

apprenticeship starts in England by 2020.  The levy will help 

to deliver new apprenticeships and it will support quality 

training by putting employers at the centre of the system. 
 

Employers who are committed to training will be able to get 

back more than they put in by training sufficient numbers of 

apprentices. 
 

Download further information about how this will work at:: 

https://www.gov.uk/government/publications/apprentices

hip-levy-how-it-will-work/apprenticeship-levy-how-it-will-

work 
 

 
 

 

 

 

 
 

WORKPLACE PENSIONS – ARE YOU READY? 
 

  

 

Up to half a million small and micro employers must act this 

year to meet their new workplace pensions duties. 
 

All employers have received letters from the Pensions’ 

Regulator informing them when their automatic enrolment 

duties start, and reminding them to act. 
 

Research shows that most employers want to do the right 

thing by their staff but that smaller employers are more likely to 

leave things to the last minute. As the Regulator deals with 

smaller employers, it is expected there will be more who, 

despite the message to prepare early, leave it too late or do 

not take action at all.  
 

Failing to prepare on time could mean that you risk a fine for 

non-compliance so be sure you are ready. 
 

Visit https://www.gov.uk/workplace-pensions-employers for 

more information.  
 

 

 

 

GENDER PAY REPORTING   

 

From October 2016, reporting on gender pay gaps is to 

become compulsory (under the Small Business, Enterprise and 

Employment Act 2015) for private sector and voluntary 

organisations employing 250 people or more.   
 

Employers will be required to calculate their gender pay gap 

by looking at mean and median figures for pay among men 

and women.  ‘Pay’ includes holiday pay, maternity pay, shift 

premiums and so on as well as bonuses.  The first reports must 

be published by 30th April 2018 and will focus on the gap as at 

30th April 2017.  Annual reporting will be required thereafter by 

30th April of each year. 
 

Find out more about the gender pay reporting requirements 

at http://www.equalpayportal.co.uk/a-new-act/ 
 
 

***************************************************************************** 

Central Training Group accept no liability for any information provided 

in this Newsletter or given over the telephone. Information provided is 

for general guidance only and you should seek professional advice 

and guidance in specific and individual cases. 
 

***************************************************************************** 

 

 
 

 

 

TRIBUNAL ENFORCEMENT PENALTIES  

 

 
 

  
 

The Small Business, Enterprise and Employment Act 2015 

came into force on 6th April 2016 and this allows a 

government enforcement officer to impose a financial 

penalty (payable to the state, rather than the claimant) 

for employers that fail to pay compensation awarded by 

tribunals or sums agreed under an ACAS settlement 

agreement. 
 

The fine will be 50% of the outstanding award, subject to 

a cap of £5,000.   
 

Completion of a commencement order brings this into 

effect. 
 

To see how this works visit: 

https://www.gov.uk/government/uploads/.../employme

nt-tribunal-penalty-form.doc 
 

 

 
 

 

 
 

IMMIGRATION BILL 2016 
 

 

The Immigration Act will introduce new sanctions on 

illegal working, prevent illegal migrants accessing 

services and introduce new measures to enforce 

immigration laws.   
 

It will introduce new sanctions on illegal workers and 

rogue employers, provide better co-ordination of 

regulators that enforce workers’ rights, prevent illegal 

migrants in the UK from accessing housing, driving 

licences and bank accounts and introduce new 

measures to make it easier to enforce immigration laws 

and remove illegal migrants 
 

Measures in the act will be implemented over the 

coming months but is not expected to be enforced until 

at least October 2016 at the earliest. 
 

For more information visit:  

https://www.gov.uk/government/collections/immigration

-bill-2015-16 
 

 

 

 

 

TERMINATION PAYMENTS 
 

 

From 2018, termination payments over £30,000 will be 

subject to employer (but not employee) National 

Insurance Contributions. 
 

This change was announced in the budget.  The 

government has also indicated that it may consider 

taxing termination payments below the £30,000 threshold 

in the future. 
 

Visit https://www.cchdaily.co.uk/budget-2016-employer-

nics-termination-payments-2018 for more details. 
 

 

 

 

 

 

GRANDPARENTS AND CHILDCARE 
 

 

The government is planning to extend shared parental 

leave and pay to working grandparents with the aim of 

increasing flexibility and choice for working parents and 

to help support the costs of childcare during the first year 

of a child’s life.  The government aims to implement the 

policy by 2018. 
 
 

 

Useful contacts: 
 

HSE website:  www.hse.gov.uk 
 

Health and Safety Executive Info line:  0845 345 0055 
 

Fire Safety regulations:  

www.fire-riskassessment.com/fire-regulations.html 
 

Minimum Wage:  Pay and Work Rights Helpline: 0800 917 

2368 or www.gov.uk/national-minimum-wage-rates 
********************************************************************** 
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